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Can ethics be measured?
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Can ethics be measured?




ethics is more likely to be
monitored than measured




What is ethics and

| . Do we agree on
what does it look like?

what we want!

ethics is more likely to be
monitored than measured

What do you) Difficult Why do you
want to know! want to know?
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Much of what we know we don’t. [Kazdin]




Much of what we know we don’t. [Kazdin]

What can we measure!
What do we want to know?
What is important!?

Reducing complex phenomena to a
simple measure doesn’t mean the
simple will measure the complex.
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what you WM
and %M

about morality

affects what you actually do

but it meets MOTIUVATION and PRACTICE
[operates from values and skills]
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Assessment requires making
inferences about

from what we can




Assessment requires making awareness

inferences about behavior
awareness
thinking
from what we can . deliberating
\\ acting
\ commitment
: courage
opservation advice seeking
Interviews S,
focus groups reporting
surveys investigating
documentation anDIdan.ce
products satisfaction
policies

practices




What do you want to measure?

misdeeds
aspirations
processes
to avoid misdeeds
to achieve aspirations

11



What do you want to measure?

misdeeds events and actions
aspirations effective?
consistent!
processes o
_ _ continue!

to achieve aspirations
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What do you want to measure?

misdeeds events and actions
aspirations effective!
consistent!
processes -
) _ continue!
to avoid misdeeds improve?

to achieve aspirations
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What you ask is what you get...

KODAK ET 160 5077

“...more like a competitive
diving judge than the
timekeeper at a track
meet.”
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actions
aspirations
processes

practices




precursor measures

Impact
influence
values
choices
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civic understanding .
moral knowledge
judgment
Interpretation

moral motkivation
goals and values
Interests
commitment/conviction

perseverance Anne Colby

Fra@&we
communication
ability to work with and organize people
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the moral processes of reflective morality [making
a judgment or choice where you are uncertain wha
IS right:

VS.

habitual or spontaneous morality
[some say intuitive,

but how habitually do you do it?
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